
Dr. Ahmed Javed Qazi (DCOð RYK) ad-
dressing to students of  GCMS Allah               
Wasaya on 3R Day -  see page 4 

The Prime Minister, Syed Yousuf Raza Gilani, declared December 22 as 
the òNational Day of Working Womenó. In this regard, NRSP-RYK cele-
brated the day on 22nd Dec, 2011. In this event, all the women staff 
shared their experiences as working women, reason of doing job, and 
gave suggestions to improve working environment and current satisfac-
tion level of job at NRSP RYK.  
 
Decisions:  
 
¶ NRSP RYK will 

conduct month-
ly meetings of all 
women staff on 28th 
of every month. 
This meeting will not 
only update about 
monthly pro- gress in 
different pro- jects but 
also discus- sion on 
issues will be made. 

 
¶ NRSP RYK will 

prefer women computer operators in office job.  
¶ There will be zero tolerance level, in case of any type of harassment.  
¶ PO-Health as a nominated person by all women staff of NRSP RYK, 
will forward women staffõs issues to RPM.                             
(Remaining on page 2) 
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Description  Before After  

Average milk 
production  

2-4 litter  6-8 liter  

Milk market 
rate to farmers 

Rs. 30 per 
litter  

Rs. 45 per 
litter  

Discussion on women working environment  

Celebration of National Day of Working Women  

Current working environment  
 
While discussing NRSPõs current working environment and its                  
aptness for women staff, each member shared her view.  
PO-Health said, at NRSP there is equal opportunity of growth for 
women. Encouragement and level of trust, career development, and 
capacity building opportunities for women in NRSP RYK are better 
than any other organization, working in district RYK. SO -Health stat-
ed that she feel very comfortable at NRSP working environment. She 
has always been encouraged by her supervisor at all levels.  
 
Suggestions for improvement of working environment  
 
¶ All women staff nominated PO -Health as their focal person to 

RPM Office to forward their issues & problems.  
¶ Establishment of Day care centre, NRSP RYK region is already 

facilitating women employees (mothers).  
 
Issues & problems  
 
¶ Whole participants clearly stated that since the day they joined 

NRSP, they never faced any problem regarding discrimination or 
sexual harassment. 

¶ RPM also enlightened women role in developing organizational 
behavior and sensible organizational culture. He also elucidated 
that how women can secure themselves at any kind of working 
station by passing antagonistic expressions and disliking gestures 
in case of unethical or harassment practice towards them.  Staff sharing their experience at NRSP RYK 
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Project (CDDP): Provision of free environment (water, fodder and 

shelter) results increase milk production and healthier animals.  Based on 
this simple concept CDDP has made extraordinary progress in supporting 
poor rural community of tehsil Rahim Yar 

Khan and 
Saidqabad of 
district Rahim 
Yar Khan.  

Community Dairy Farm  

Miran Buxush watering his  buffalos is a group 
member of community dairy farm. He has improved 
his animalsõ milk production and uplifting his liveli-
hood day bay day.  He is very happy by putting 
little efforts and taking amazingly good output..  

Farmers group discussion 

Now I can drink 

water  

whenever I feel 

thirst  

 

The project was initiated on 1st March, 2011 that 
will help in creation of employment opportuni-
ties for farmers by using their own skills and 
promote cattle farming. The core target of the 
project is to establish 30 community farms with-
in three years. Till to date, 15 community farms 
have been established in the different rural are-
as and 235 farmers are benefitting by these 
community farms. A before & after analysis of 
the project is given as under:  


